
INFORMATION SHEET-DEMONSTRATION PROJECT 
To be mailed with SF-75 information 

 
This employee has been employed in the Department of Navy Personnel Demonstration Project which was 
made permanent by legislation enacted in November 1994.  This Demonstration Project involves waivers to 
portions of Title 5, United States Code, dealing with pay, performance management and position 
classification. 
 

DEMONSTRATION PROJECT PAY LEVEL COMPARISON TO GS 
 

Administrative (DA); General (DG); Specialist (DS); Professional (DP); Technician (DT) 
 

LEVEL 
PAY BAND  

(DT) 
PAY BAND  

(DP) 
PAY BAND  

(DA/DS) 
PAY BAND  

(DG) 
A GS-1/2/3/4 GS-1/2/3/4 GS-1/2/3/4 GS-1/2/3 

I GS-5/6/7 GS-5/6/7/8 GS-5/6/7/8 GS-4/5 

II GS-8/9/10 GS-9/10/11 GS-9/10 GS-5/6 

III GS-11/12 GS-12/13 GS-11/12 GS-6/7 

IV   GS-14/15   GS-8/9 

V   GS-16/17   GS-10/11 
 

The occupational series used in the Demonstration Project are identical to those used in the General 
Schedule (GS) system.  Demonstration Project pay band is determined by the employee�s series.  There is a 
different pay scale for each pay band except the DA and DS Pay Bands which are identical. 
 
When an employee exits the Demonstration Project, a GS grade level equivalent is identified.  The actual 
base pay currently received will then determine the specific grade level equivalency using a comparison of 
the step 4 salary rate of the appropriate GS salary schedule to the base pay.  If the base pay meets or 
exceeds the step 4 GS rate, the GS grade level is selected as the proper conversion grade.  If it does not 
meet the step 4 rate, the appropriate lower grade level is the proper grade level.  Always start this process 
with the highest GS grade level in each salary band.  For two grade interval series, conversions should not 
be made to the intervening levels unless those grade levels are used at the gaining activity.  The gaining 
activity will formally convert the selected employee out of the Demonstration Project pay system by SF-50 
action using the proper representative grade and selecting the appropriate pay. 
 
When a Demonstration Project employee, based on the above cited equivalent GS grade, is to be promoted, 
the gaining activity will pay the employee at the lowest rate of basic pay within the rate range of the 
position to which promoted that exceeds the employee�s existing rate of basic pay by an amount equal to 
6% of the rate.  If this amount falls between two steps of the new rate range, the higher of the two steps will 
be selected. 
 
For a Demonstration Project employee moving into the General Schedule, an equivalent GS increase would 
be any Demo pay increase that Demo management has discretion over.  Prior to January 1998, Demo 
management had discretion over locality pay.  After January 1998 locality pay was split out from merit pay 
(comparability plus merit increases) and became automatic.  Therefore, prior to January 1998 any Demo 
pay increase (comparability, merit increases, locality) is used to determine an equivalent GS pay increase.  
Only Demo comparability and merit increases are used to determine equivalent GS pay increase after 1997. 
 
If you have any questions or need further information, please contact______________________________, 
who can be reached at commercial __________________ or DSN __________________. 
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DEMO "SUB-BASE"
2002 CHINA LAKE

DP-1 DP-2
40551 48698 MAX SALARY 48698 54185 63938 MAX SALARY 63938
22737 22737 MIN SALARY 24701 34451 34451 MIN SALARY 37428

608.265 730.47 max * .015 730.47 812.775 959.07 max * .015 959.07
17814 25961 span 23997 19734 29487 span 26510

29 29 # intervals 29 24 24 # intervals 24
615 896 Inc Value 828 823 1229 Inc Value 1105

SUB-BASE BASE LPA PAYABLE SUB-BASE BASE LPA PAYABLE
1 22737 22737 1964 24701 1 34451 34451 2977 37428 1
2 23352 23633 1896 25529 2 35274 35680 2853 38533 2
3 23967 24529 1828 26357 3 36097 36909 2729 39638 3
4 24582 25425 1760 27185 4 36920 38138 2605 40743 4
5 25197 26321 1692 28013 5 37743 39367 2481 41848 5
6 25812 27217 1624 28841 6 38566 40596 2357 42953 6
7 26427 28113 1556 29669 7 39389 41825 2233 44058 7
8 27042 29009 1488 30497 8 40212 43054 2109 45163 8
9 27657 29905 1420 31325 9 41035 44283 1985 46268 9

10 28272 30801 1352 32153 10 41858 45512 1861 47373 10
11 28887 31697 1284 32981 11 42681 46741 1737 48478 11
12 29502 32593 1216 33809 12 43504 47970 1613 49583 12
13 30117 33489 1148 34637 13 44327 49199 1489 50688 13
14 30732 34385 1080 35465 14 45150 50428 1365 51793 14
15 31347 35281 1012 36293 15 45973 51657 1241 52898 15
16 31962 36177 944 37121 16 46796 52886 1117 54003 16
17 32577 37073 876 37949 17 47619 54115 993 55108 17
18 33192 37969 808 38777 18 48442 55344 869 56213 18
19 33807 38865 740 39605 19 49265 56573 745 57318 19
20 34422 39761 672 40433 20 50088 57802 621 58423 20
21 35037 40657 604 41261 21 50911 59528 0 59528 21
22 35652 41553 536 42089 22 51734 60633 0 60633 22
23 36267 42449 468 42917 23 52557 61738 0 61738 23
24 36882 43345 400 43745 24 53380 62843 0 62843 24
25 37497 44573 0 44573 25 54185 63938 0 63938 25
26 38112 45401 0 45401 26 26
27 38727 46229 0 46229 27 27
28 39342 47057 0 47057 28 28
29 39957 47885 0 47885 29 29
30 40551 48698 0 48698 30 30

Enclosure (H-1)



DEMO "SUB-BASE"
2002 POINT MUGU

DP-1 DP-2
40551 51261 MAX SALARY 51261 54185 67731 MAX SALARY 67731
22737 22737 MIN SALARY 26386 34451 34451 MIN SALARY 39980

608.265 768.915 max * .015 768.915 812.775 1015.965 max * .015 1015.965
17814 28524 span 24875 19734 33280 span 27751

29 29 # intervals 29 24 24 # intervals 24
615 984 858 823 1387 1157

SUB-BASE BASE LPA PAYABLE SUB-BASE BASE LPA PAYABLE
1 22737 22737 3649 26386 1 34451 34451 5529 39980 1
2 23352 23721 3523 27244 2 35274 35838 5299 41137 2
3 23967 24705 3397 28102 3 36097 37225 5069 42294 3
4 24582 25689 3271 28960 4 36920 38612 4839 43451 4
5 25197 26673 3145 29818 5 37743 39999 4609 44608 5
6 25812 27657 3019 30676 6 38566 41386 4379 45765 6
7 26427 28641 2893 31534 7 39389 42773 4149 46922 7
8 27042 29625 2767 32392 8 40212 44160 3919 48079 8
9 27657 30609 2641 33250 9 41035 45547 3689 49236 9

10 28272 31593 2515 34108 10 41858 46934 3459 50393 10
11 28887 32577 2389 34966 11 42681 48321 3229 51550 11
12 29502 33561 2263 35824 12 43504 49708 2999 52707 12
13 30117 34545 2137 36682 13 44327 51095 2769 53864 13
14 30732 35529 2011 37540 14 45150 52482 2539 55021 14
15 31347 36513 1885 38398 15 45973 53869 2309 56178 15
16 31962 37497 1759 39256 16 46796 55256 2079 57335 16
17 32577 38481 1633 40114 17 47619 56643 1849 58492 17
18 33192 39465 1507 40972 18 48442 58030 1619 59649 18
19 33807 40449 1381 41830 19 49265 59417 1389 60806 19
20 34422 41433 1255 42688 20 50088 60804 1159 61963 20
21 35037 42417 1129 43546 21 50911 63120 0 63120 21
22 35652 43401 1003 44404 22 51734 64277 0 64277 22
23 36267 44385 877 45262 23 52557 65434 0 65434 23
24 36882 45369 751 46120 24 53380 66591 0 66591 24
25 37497 46353 625 46978 25 54185 67731 0 67731 25
26 38112 47836 0 47836 26 26
27 38727 48694 0 48694 27 27
28 39342 49552 0 49552 28 28
29 39957 50410 0 50410 29 29
30 40551 51261 0 51261 30 30

Enclosure (H-2)
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